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BigAir Group records strong growth in Revenue
and Gross Profit for the Full Year ended 30 June
2007

SYDNEY, Australia — August 31, 2007: The directors of BigAir Group Ltd
(ASX:BGL), a leading provider of wireless broadband solutions for the business
and carrier markets, have announced the trading results for the first full
financial year as a publicly listed company. The Directors are pleased to
announce that revenues increased by 32% for the year ended 30 June 2007.
Consolidated revenue for 2006-7 was $9.1 million, which is an increase of 32%
from the comparable period in 2005-6 of $6.9 million. Most of the revenue and
margin improvements are attributed to organic growth within the business.

BigAir Group financial and operational highlights include:

e Sales revenue up by 32%b to $9.1 million
e Gross profit up by 60%b6 to $3.2 million (doubling revenue growth rate)
e EBITDA loss reduced by 8%6 to $0.98 million

e Record full year growth of 106%6 in high speed fixed wireless broadband
services

e Cash receipts from customers increased by 20%b to $9.6 million

¢ Net cash outflows from investing activities reduced to $1.3 million
(2006: $1.6 million).

e The company repaid all loans and convertible notes outstanding during
the year and maintained a closing cash balance exceeding $2.7 million.

Year ended Year ended
30 June 2006 30 June 2007 Movement % Change
$000 $000 $000
Total Revenue 6,890 9,103 2,213 32% increase
Gross Profit 2,000 3,207 1,207 60% increase
Gross Margin (% Rev) 29% 35% 6% 21% increase
EBITDA* loss (1,067) (983) (84) 8% decrease

* Earnings before interest, tax, depreciation and amortisation
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Review of Operations

With an increased focus on sales of its high speed fixed wireless broadband
services during the year the Company was able to achieve record growth of
more than 106% for this high margin business line, with revenues reaching
$2.2 million. BigAir launched a wholesale channel model for its wireless local
loop services in October 2006 which has helped establish more than 40 channel
partners. This network is an ideal alternative to Telstra’s (ASX:TLS) aging
copper network since BigAir's wireless service by-passes the Telstra network
completely and is suitable for its business customers and carrier partners to
carry high-speed data, VolP and video services. The fixed wireless share of
total operating revenues almost doubled from 15% in the previous
corresponding period to 24%. In the most recent month of July 2007 the fixed
wireless share of total operating revenues had reached almost 34%, and its
share of gross profit had reached a record 65%, almost double the contribution
from the lower margin mobile services.

Year ended Year ended %
30 June 2007 30 June 2006 Movement Growth
$000 $000 $000
Mobile Wireless division 6,929 5,834 1,095 19%
Fixed Wireless division 2,174 1,055 1,119 106%
Total Revenue 9,103 6,890 2,213 32%

Mobile Wireless revenues increased by 20% to $6.9 million versus the previous
corresponding period. Due to increasing competition in the mobile wireless
market the Board has reviewed the carrying value of the goodwill in relation to
its Veritel subsidiary which contains the mobile businesses and has elected to
make a goodwill write-off of $330,000. Following this write-off the carrying
amount of goodwill on the balance sheet date has been reduced to $2,256,645.

The gross profit margin contribution from the fixed wireless business unit was
just under 50% for the full year. As a result of the higher growth in fixed
wireless services the overall gross profit margin for the year has increased to
35% from 29% in the prior year. There were no new acquisitions of either
companies or customer bases during the financial year.

In November 2006, BigAir was ranked 4™ fastest overall in Australia in the
2006 Deloitte Technology Fast 50 award, for achieving 4,317 percent revenue
growth over the last three years. This award acknowledges the company’s
positioning in the fastest growing sector of the telecommunications industry.

The company also announced in July 2007 that it will be the first metropolitan
carrier to upgrade its wireless network to WIMAX technology and it also
announced the construction of its WiIMAX network in Melbourne which will be
operational within the month. The company expects to complete the migration
of its existing Melbourne customer base to its own WiMAX network over the
next several months which will lead to a reduction in its external carrier costs
and an improvement in EBITDA. The WIMAX technology the company has
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selected will lead to many service enhancements including faster speeds and
quality of service enhancements. WIMAX is expected to provide additional
revenue opportunities for the company this financial year and will also lead to a
reduction in capital expenditure attributable to the lower costs of equipment
based on WiMAX which is a global standard.

On 27 July, BigAir Group Limited appointed new directors, Mr Ray Catelan, Mr
Patrick Choi and Mr Danny Herceg. Mr Catelan is a successful entrepreneur
and the current Managing Director of ASX listed CMI and past major
shareholder and Managing Director of RP Data, which completed a successful
ASX listing in December 2006. Mr Choi is a significant founding shareholder
and Chief Financial Officer of BigAir. Mr Danny Herceg has been appointed
Chairman of BigAir and is also a non-executive director of ASX listed CMI and
the Managing Director of legal firm Herceg Lawyers.

About BigAir Group Limited:

BigAir is a wireless broadband service provider, which offers high-speed data
telecommunications services to customers over three state of the art wireless networks
in Australia. BigAir owns and operates its own fixed WIMAX network covering the
greater Sydney metro area with Melbourne expected to be operational in August 2007.
BigAir is also the largest provider of services on the iBurst mobile wireless network
which has coverage in most Australian Capital cities as well as the Gold Coast. BigAir
also provides services on the Unwired network which has coverage in Sydney and
Melbourne. Access to these three leading wireless networks positions BigAir as the
leading integrated wireless solutions provider in Australia. BigAir is able to offer a
range of wireless communication solutions including high-speed symmetric fixed
broadband services from 2Mbps to 100Mbps, as well as mobile data and portable data
services at 1Mbps. The company also offers email and web hosting as well as data
centre co-location services. For more information, please visit www.bigair.com.au.

For media enquiries please contact: For investor relations please contact:

Sarah Creelman Jason Ashton
Porter Novelli for BigAir BigAir Group Limited
02 8424 8500 | 02 9993 1316 | jason@bigair.net.au

Level 1, 59 Buckingham Street, Surry Hills, NSW 2010


http://www.bigair.com.au/
mailto:jason@bigair.net.au

Preliminary Final Report of BigAir Group
Limited for the Financial Year Ended 30
June 2007

(ABN 57 098 572 626)

This Preliminary Final Report is provided to the Australian Stock
Exchange (ASX) under ASX Listing Rule 4.3A.

Current Reporting Period: Financial Year ending 30 June 2007

Previous Corresponding Period: Financial Year ending 30 June 2006

Source Reference: ASX Appendix 4E.1, ASX Listing Rules 4.3C.1
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BigAir Group Limited

Results for announcement to the market

Name of entity: BigAir Group Limited

1. Details of the reporting period
Current Period: 1 July 2006 — 30 June 2007
Previous Corresponding Period: 1 July 2005 — 30 June 2006
2. Results for announcement to the market
Percentage
Change Amount
% $
21 Revenue Up 32 to 9,103,496
2.2 Net loss attributable to members Up 46 to (1,943,147)

- Amount per  Franked amount

securit per securit
2.3 Dividends (Distributions)
Final dividend Nil Nil
Nil Nil
2.4 Record date for determining entitlements to
the dividend:
¢ Interim dividend N/a
e Final dividend N/a
2.5 Brief explanation of Revenue, Net Profit and Dividends (Distributions):

The revenues for the period have increased during the current year due to organic growth.
See also the Review of Operations in the attached Directors’ Report.

3. Statement of financial performance with notes

Refer attached financial statements.

4. Statement of financial position with notes

Refer attached financial statements

5. Statement of cash flows with notes
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BigAir Group Limited

Results for announcement to the market

Refer attached financial statements

6. Details of dividends / distributions

No dividends have been paid during the period and the directors do not recommend that a dividend be
paid.

7. Details of dividends / distribution reinvestment plan

The company does not have a dividend reinvestment plan.

8. Statement of retained earnings showing movements

Refer attached financial statements.

9. Net tangible assets per security
Current Previous corresponding
Period period
Net asset backing per share 7.6 cents 13.2 cents
Net tangible asset backing per share (i) 4.3 cents 7.3 cents

(i) Excludes goodwill on acquisition and other intangible assets

10. Control gained or lost over entities during the period

There were no changes in the structure of the Group during the period.

11. Details of associated and joint

The Group does not have any interests in associates or joint ventures.

12.  Other significant information

Refer attached financial statements (Directors notes).

13. Accounting standards used by foreign entities
Not applicable.

14. Commentary on results

Current Previous corresponding
Period period

14.1  Earnings per share (2.3) cents (2.2) cents

14.2  Return to shareholders - dividends Nil Nil

14.3  Significant features of operating performance
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BigAir Group Limited

Results for announcement to the market

Refer the attached financial statements (Directors’ report)

14.4  Segment results

The principal activity of the company during the year was the provision of wireless broadband
services to business. Refer the attached financial statements.

145 Trends in performance

The company continues to grow both its sales and its customers as a result of its expansion of
its network and the increase in the range of products demanded by business.

14.6 Other factors

Other factors which have affected the results in the period or which may affect the results in
the future.

Assets

e The company has cash reserves exceeding $2.7 million.
Equity

e The company has an equity base exceeding $6.5 million.
Cash flow from operating activities

e Cash receipts from the customers increased to $9,583,913 for the year (2006:
$8,010,909)

Cash flow from investing activities

e Net cash outflows from investing activities were $1,329,818 (2006: $1,616,058). Of this
$1,030,453 (2006: $686,846) relates to the purchase of equipment relating to customer
growth and expansion of the network.

Cash flow from financing activities

e The company repaid all loans and convertible notes outstanding during the current
financial year.

15.  Audit/review of accounts upon which the report is based

This report is based on accounts which have been audited (refer attached financial statements).

16. Accounts not yet audited or reviewed

Not applicable (see above).

17. Qualification of audit / review

There was no qualification
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BigAir Group Limited

Corporate governance statement

The Board is committed to sound corporate governance to ensure stakeholder expectations are met and
that the company is in compliance with the Australian Stock Exchange (ASX) Corporate Governance
Council’s Principles of Good Corporate Governance and Best Practice Recommendations (ASX
Recommendations). The ASX Recommendations provide a corporate governance framework for ASX
listed companies.

As required by the ASX Listing Rules this statement sets out the extent to which the company has
complied with the ASX Recommendations during the financial year to 30 June 2007 and identifies any of
the ASX Recommendations not followed and the reason why the company has not adopted the ASX
Recommendations. This statement adopts the ordering and numbering of the ASX Recommendations.

Principle 1: Lay solid foundation for management and oversight

The Board has adopted a charter that details the roles and responsibilities of the Board and its members
and their relationship with management to achieve the objectives of delivering shareholder value. The
Company is in the process of updating its website to include a section on Corporate Governance. As part
of this process the Board’s Charter will be available for access by shareholders and the general public.
(ASX Recommendation 1.1).

Collectively, the Board is responsible and accountable to the shareholders for the overall performance of
the business and for determining the strategic direction of the company. The Board has delegated specific
authority to the various Committees of the Board and the Managing Director.

Principle 2: Structure the board to add value

The Board considers that there should be an appropriate mix of skills, personal attributes and experience
to enable the Board and individual directors to discharge their duties and responsibilities in the interest of
and to maximize shareholder value.

The skills, experience and expertise relevant to the position of director held by each director in office at
the date of the annual report are set out in the Director’s Report which immediately follows on from this
Corporate Governance Statement. (ASX Recommendation 2.5)

The membership of the Board during the 2007 financial year, including independence and date of
appointment was as follows:

Director Status Date of Appointment
Anthony Tobin Non-Executive Independent Chairman 20 October 2005
Jason Ashton Executive Director and Chief Executive 7 June 2002
Officer

Shane Allan Independent Director 20 October 2005

Ivan Hurwitz* Executive Director 20 October 2005
Anne Lenagan Independent Director 20 October 2005
Nigel Jeffries Non-Executive Director 9 May 2006

* Executive Director Ivan Hurwitz resigned from the company and resigned as a director effective 3"
November 2006.



BigAir Group Limited

Corporate governance statement

The company has in place a number of practices relating to the division of responsibilities including the
Chairman having been an independent director. (ASX Recommendations 2.2 and 2.3) Once the website is
updated to incorporate Corporate Governance these policies will be available for general viewing.

On 27" July 2007 Messrs Tobin & Allan and Ms Lenagan resigned as Directors and Messrs Choi, Catelan
and Herceg were subsequently appointed to the Board. Further details, including skills and experience, in
respect of these three new directors are set out in the Director’s Report which follows this Corporate
Governance Statement.

Independent Directors (ASX Recommendation 2.1)

It is important to recognize the need for independent directors to provide oversight to ensure that the
Board and senior management are accountable to shareholders for the performance of the company. The
independence of the Directors’ is assessed annually against the following criteria:

e isnot a substantial shareholder or representative of a substantial shareholder, with a substantial
shareholder being one with five percent or more of the company’s voting securities;

e Has not, within the last three years, been employed in an executive capacity by the company or
other Group member or being a director after ceasing to hold any such employment;

e Within the last three years has not been a principal of a material professional advisor or a material
consultant to the company or another Group member or an employee materially associated with
the service provider;

e Is not a material supplier or customer of the company or another Group member or otherwise
associated with a material supplier or customer;

e Has no material contractual relationship with the company or any associated Group member other
than as a director of the company;

e Has not served on the Board for a period in excess of the company’s agreed tenure rules and

e Has no interest or relationship that could, or could reasonable be perceived to, materially interfere
with the Directors ability to act in the best interest of the company.

During the financial year three Directors were, based on the above criteria, considered independent. None
of the current Directors are independent based on these criteria. However, the company is of the opinion
that Messrs Catelan and Herceg bring extensive experience and understanding of operating in an
entrepreneurial environment and have specialist knowledge and expertise in this business sector which
will assist management in building the business operations of the company for the benefit of all
shareholders.

The Board Committees

Two Board Committees have been established to assist in the discharge of the Board’s responsibilities, the
Audit Committee and a Nomination and Remuneration Committee. It has been the Boards policy that
these Committees be chaired by an Independent Director; however this will not be the case in the current
financial year. (ASX Recommendation 2.4 and 4.3). The Board may, at its discretion, establish other
special purpose committees. The membership of these two committees during the 2007 financial year is
outlined below.



BigAir Group Limited

Corporate governance statement

Committee Membership Audit Committee Nominations & Remuneration
Committee

Anthony Tobin Member Chairman

Jason Ashton In attendance -

Shane Allan Chairman -

Anne Lenagan Member Member

Nigel Jeffries - Member

Audit Committee

The main objective of the Audit Committee is to oversee the quality and integrity of the accounting,
auditing, financial reporting and compliance practices of the company including:

e Oversee the compliance of the financial statements with legislative and other mandatory reporting
requirements;

e Making informed decisions in relation to accounting and regulatory policies, practices and
disclosure requirements and reviewing the scope and results of the external audits;

e Provide a direct line of communication between directors and the external auditors;

e Monitor the effectiveness of internal control systems and

e Review the Group’s commercial practices and policies.

In addition to the non-executive director members, Audit Committee meetings are attended by members of
management and external auditors as appropriate.

Nomination and Remuneration Committee (ASX Recommendation 2.4)

The Nomination and Remuneration Committee role is to consider the structure and balance of the Board
including, when necessary, selecting candidates for the position of director as well as providing maximum
stakeholder benefit from the retention of a high quality board and executive team by remunerating
directors and key executives fairly and appropriately.

The Committee’s primary functions are:
e To set director competence standards and review Board succession plans;
e To evaluate the Board’s, Committees and Individual directors performance;
e To make recommendations to the Board on:
- executive remuneration and incentive policies;
- the company’s recruitment, retention, performance management and termination policies
for senior management;
- medium and long term incentive plans; and
- the remuneration framework for directors.
The Nomination and Remuneration Committee has adopted a charter that details the role and
responsibilities of the Committee and its members. The charter is currently being reviewed and updated
and will, following adoption by the Board, be posted on the company’s website following inclusion of the
Corporate Governance section. All members of the Remuneration and Nomination Committee were non-
executive directors for the financial year.

Give the recent change in the composition of the Board, including reducing the number of non-executive

members, it has been resolved that the function of these committees will be undertaken by the Board,
excluding the executive directors, for the foreseeable future.

-3-



BigAir Group Limited

Corporate governance statement

Principle 3: Promote ethical and responsible decision making

Directors and the Senior Executive Team are required to maintain the highest legal, moral and ethical
standards of conduct. The Board has adopted the Code of Conduct and Ethics which provides guidance for
all staff on compliance with legal and other obligations in a way that enhances the reputation of the
company. (ASX Recommendation 3.1)

Directors and the Senior Executive Team are encouraged to own shares in the company purchased in
accordance with the company’s Securities Trading Policy. Under this Policy, Directors and the Senior
Executive Team are also prohibited from dealing in securities of BigAir during designated periods and at
any time at which the individual is in possession of price-sensitive information. (ASX Recommendation
3.2)

The Code of Conduct and Ethics and Securities Trading Policy, are currently being reviewed and updated
and will, following adoption by the Board, be posted on the company’s website following inclusion of the
Corporate Governance section. (ASX Recommendation 3.3)

Principle 4: Safeguard integrity in financial reporting

The company’s Board is committed to ensuring the integrity of the company’s financial reports. To assist
the Board in fulfilling this commitment the Audit Committee, which was comprised of three Independent
Directors, has adopted processes which are aimed at providing assurance that the financial statements and
related notes are in accordance with applicable accounting standards and provide a true and fair view.
Compliance with these procedures and policies is subject to review by the external auditors. The
Committee approves and oversees the implementation of any new accounting policies or processes. (ASX
Recommendations 4.2 and 4.3)

The Committee provided a link between the external auditors and the Board, and monitored compliance
with the company’s statutory responsibilities. The Committee is responsible for making recommendations
on the appointment, evaluation and dismissal of external auditors, setting fees and ensuring that the
external auditors report to the Committee and the Board. The Committee reviews the performance and
independence of the external auditors on an annual basis.

BigAir is also committed to auditor independence. The Committee reviews the independence and
objectivity of the external auditor.

The Chief Executive Officer and the Chief Financial Officer provide the Board with written confirmation
that the company’s financial reports present a true and fair view, in all material respects, of the company’s
financial condition and that the operational results are in accordance with relevant accounting standards.
(ASX Recommendation 4.1)

The Audit Committee has adopted a charter that details the composition, role and responsibilities of the
Committee. The charter is currently being reviewed and updated and will, following adoption by the
Board be available on the company’s website. (ASX Recommendations 4.4 and 4.5)

As noted above, with the reduction in the number of non-executive directors, the role of the Audit
Committee will be assumed by the Board, excluding the two executive directors where appropriate, for the
foreseeable future.



BigAir Group Limited

Corporate governance statement

Principle 5: Make timely and balanced disclosure

The company believes that shareholders, regulators and the investment community generally should be
fully informed of events and risks that impact the company in a timely and accessible manner. The
company adopted a Continuous Disclosure Policy in 2005. The policy is currently being reviewed and
updated and will, following adoption by the Board be available on the company’s website. The Board
continuously monitors for compliance. (ASX Recommendations 5.1 and 5.2)

The Policy ensures the company complies with its continuous disclosure obligations, as defined under the
Corporations Act and ASX Listing Rules, in respect of price-sensitive information which is lodged with
the ASX as soon as practical and before disclosure to external parties.

Principle 6: Respect the rights of the shareholders

It is the policy of the company that all external communications are factual, timely, do not omit material
information and are expresses in a clear and objective manner. Email communication of ASX
announcements is currently provided to just over half of all shareholders and the company is actively
perusing broader email communication with shareholders.

The principal communication channels are through the provision of the annual and half yearly reports,
periodic analyst and media briefings, the distribution of specific material covering major transactions and
events and the Annual General Meeting. Notices of Meeting will be accompanies by explanatory notes on
the items of business and together they will seek to clarify and explain the nature of the business of the
meeting. The company notes the ASX Recommendation that the company have a written policy in respect
of external communications however the Board and management are of the opinion that the size of the
organization and the internal lines of communication are such that a formal written policy is not warranted
at this time. (ASX Recommendation 6.1)

The Board’s philosophy is to encourage full participation of shareholders at the Annual General Meeting
to ensure a high level of accountability and identification with the company’s strategy and goals.

The external auditor attends the Annual General Meeting and is available to answer questions about the
conduct of the audit and the preparation and content of the auditor’s report. (ASX Recommendation 6.2)

Principle 7: Recognise and manage risk

There are substantial risks in the market in which the company operates. While it is important that risks
are identified and monitored by management and the Board, it is not possible for the company to eliminate
all risks. Management monitors risk and provides monthly updates to the Board and responds to issues
raised by the Board. The company notes the ASX Recommendation that the company has a written policy
in respect of risk however, as with external communications, the Board and management are of the
opinion that the size of the organization and the internal lines of communication are such that a formal
written policy is not warranted at this time. (ASX Recommendation 7.1)

Management and the Board are responsible for the company’s internal controls. The Board monitors
operational and financial aspects and, through the Audit Committee, considers the advice of external
auditors and other external advisers on operational and financial risks which the company faces.
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Corporate governance statement

The Chief Executive Officer and Chief Financial Officer provide written assurance to the Board as to the
integrity of the financial statements and that they are founded on a sound system of risk management and
internal controls which are operating effectively and efficiently. (ASX Recommendations 7.2 and 7.3)

Principle 8: Encourage enhanced performance

The Board undertakes a formal performance assessment including an assessment of the Board and
Committees and individual Directors. These performance assessments, given the size of the Board and the
Committees, are conducted on a bi-annual basis to enable appropriate time to be devoted to the process.
Performance review of individual directors was undertaken during the year with the Directors completing
a written questionnaire and the Chairman then conducted individual interview. The results of the
questionnaire and interview were complied including quantitative and qualitative analysis with the results
being discussed and recommendations adopted by the Board.

Employees, including key executives, participate in annual 360° performance reviews with their manager,
where performance targets are set and achievement of key objectives for the prior twelve months are
discussed and measured.

The company notes the ASX Recommendation that the company publishes the process for performance
evaluation of the Board, its committees, individual directors and senior executives. However the Board
and management are of the opinion that these processes and policies are still in the development phase and
as such inappropriate to be published. (ASX Recommendation 8.1)

Principle 9: Remuneration fairly and responsibly

The company’s remuneration policy and practices are designed to attract, motivate and retain high-quality
people and are contained in the Remuneration Report contained in the Directors’ Report in relation to the
Directors and senior executives (see pages 14-15).

The company recognises that investors need to understand the cost and benefits of those policies and the
link between remuneration paid and corporate performance. Details are contained in the Remuneration
Report. The Board has established a Nominations and Remuneration Committee which conformed during
the financial year to the ASX Recommendations in relation to composition and chair. However this will
not be the case in the current financial year. Further details in relation to the Committee, including the
number of meetings held and membership, are disclosed in the Directors’ Report. (ASX Recommendation
9.1,9.2and 9.3)

The company’s Employee Share Plan and Share Option Plan were approved by shareholders at the 2005
Annual General Meeting, prior to the company listing on the Australian Stock Exchange Limited. A
description of the Share Option Plan is provided in the Financial Report including the number of options
on issue, details of expiry dates and exercise price. No shares there have been issues under the Employee
Share Plan. (ASX Recommendation 9.4)

The remuneration for non executive directors is detailed in the Remuneration Report and in accordance
with the ASX Recommendations there are no termination payments other than payments accruing from
superannuation contributions comprising part of the Director’s remuneration. (ASX Recommendation 9.3)
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Corporate governance statement

Principle 10: Recognising the legitimate interests of stakeholders

The Board has adopted the Code of Conduct and Ethics and the policies discussed under Principle 3
provide guidance for dealing with third parties and external stakeholders The Code of Conduct and Ethics
will be available for general viewing once the Corporate Governance section of the website is completed.
(ASX Recommendation 10.1)

In addition the company has documented policies on equal opportunity and standards of workplace
behavior which are communicated to employees at the time of employment and reinforced by continuous
performance management, employee training programs and incorporated into the Employee Handbook
which is made available to all employees.



BigAir Group Limited

Directors’ report

for the financial year ended 30 June 2007

The directors of BigAir Group Limited submit herewith the annual financial report of the company for the
year ended 30 June 2007. In order to comply with the provisions of the Corporations Act 2001, the

directors report as follows:

Directors

The names and particulars of the directors of the company during or since the end of the financial year are:

NETE Particulars ‘

Danny Herceg (Non-
Executive Chairman)

Aged 40. Danny is a senior corporate and commercial lawyer with a
specilisation in capital raisings, mergers and acquisitions, privatisations,
restructurings and venture capital. Danny commenced practise in 1990 after
completing degrees in science and law. He was a capital raisings partner of
Gilbert + Tobin before establishing Herceg Lawyers in 2002.

Anthony Tobin
(Resigned Non-Executive
Independent Chairman)

B.A. LLB, aged 59. One of the founders of Gilbert + Tobin. Mr. Tobin has
over 30 years’ experience as a corporate and commercial lawyer, advising
listed and private companies on corporate governance and on a broad range of
corporate transactions covering M&A, infrastructure and large complex
transactions. Chairman of Nomination and Remuneration Committee.
Member of Audit Committee.

Jason Ashton
(Executive Director)

B.Sc, M. Comm, aged 35. Co-founded BigAir in 2002. Previously co-founded
business ISP Magna Data in 1993, which was acquired by Davnet Limited in
1999 for $20m. Also served as CEO of DavTel Pty Ltd, Australian subsidiary
of NTT Communications (Japan).

Patrick Choi (Executive
Director)

Aged 39. B Computer Science, MBA. Co-founded BigAir in 2002. Extensive
telecommunications and IT industry experience, formally executive director at
Powertel Limited. Previously based in New York at SK Telecom
International.

Ray Catelan (Non-
Executive Director)

Aged 57. Ray has extensive commercial and management experience both in
public and private company environments including more than 12 years in the
IT industry. Ray founded RP Data in 1991 and was the managing director. RP
Data was listed on the Australian Stock Exchange in December 2006.

Nigel Jeffries
(Non-Executive Director)

Aged 43. New Zealand based investor and substantial shareholder of BigAir.
CEO of RPNZ Ltd, a wholly owned subsidiary of RP Data Pty Ltd. Member
of Nomination and Remuneration Committee.

Shane Allan
(Resigned Non-Executive
Independent Director)

B Commerce, MBA, aged 58. Extensive experienced in telecommunications
industry, most recently serving as CEO of Powertel Limited and previously
Finance Director, Telstra. Chairman of Audit Committee.

Anne Lenagan
(Resigned Non-Executive
Independent Director)

B.A. aged 57. Experienced marketing and business executive. Has held senior
board position at Unilever including executive director of Unilever Australia
Pty Ltd and Unilever New Zealand Pty Ltd. Member of Audit Committee and
Chairperson Nomination and Remuneration Committee.

Ivan Hurwitz
(Retired Executive
Director)

Aged 42. Co-founder of Veritel Wireless. Established Digital Subscriber Line
(“DSL”) business for Netcomm Ltd. Founded GM Sales for Quadtel Limited
and BCA.

The above named directors held office of the company during and since the end of the financial year

except for:
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Directors’ report (cont’d)

Ivan Hurwitz — resigned 3 November 2006
Anthony Tobin — resigned 27 July 2007
Shane Allan — resigned 27 July 2007
Anne Lenagan — resigned 27 July 2007
Ray Catelan — appointed 27 July 2007
Patrick Choi — appointed 27 July 2007
Danny Herceg — appointed 27 July 2007

Directorships of other listed companies

Directorships of other listed companies held by directors in the 3 years immediately before the end of the
financial year are as follows:

Company Period of directorship

Ray Catelan RP Data Limited From December 2006 to now
Shane Allan Orion Telecommunications From 4 May 2006 to now
Limited

Former partners of the audit firm

None of the officers of the company were a partner in the auditor of the Group at any time prior to or
during the financial year.

Company secretary

NETE Particulars

Patrick Choi B Computer Science, MBA, aged 39. Co-founded BigAir in 2002. Extensive
telecommunications and IT industry experience, formally executive director
at Powertel Limited. Previously based in New York at SK Telecom
International.

Principal activities

The consolidated entity’s principal activity in the course of the financial year was providing broadband
wireless communications services to the residential and business market.

There was no significant change in the nature of the business activities of the consolidated entity during
the year. During the previous financial year, the company acquired 100% of the share capital of Veritel
Australia Pty Limited, a reseller and provider of iBurst and Unwired internet services, which led to the

formation of a consolidated entity.

In addition, in the previous financial year the consolidated entity acquired further iBurst customer bases
from two separate resellers of iBurst and also acquired customers from WHome, a broadband customer
base owned by E-Pay Asia Limited (formerly SkynetGlobal Limited). Details of these acquisitions are
contained in note 19 and 29 to the financial statements.
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Review of operations

For the 2007 financial year, the consolidated entity’s revenues increased by 32% to $9,103,496 from the
comparable period in 2006 of $6,889,858. Gross Profit increased by 60% to $3,207,208 from $2,000,147
during the same period, which is almost double the revenue growth rate.

The results are set out in the following table:

Year ended Year ended

30 June 2007 30 June 2006 Movement % Change

$000 $000 $000
Total Revenue 9,103 6,890 2,213 32
Gross Profit 3,207 2,000 1,207 60
EBITDA* (983) (1,067) 84 (8)

* Earnings before interest, tax, depreciation and amortisation

The mobile wireless broadband division generated $6,929,521 (2006: $5,834,574) in revenue for the
financial year and the fixed wireless broadband division recorded $2,173,975 (2006: $1,055,284) in
revenue which was an increase of 106 % over the previous year.

The gross profit margin contribution from the fixed wireless business unit was just under 50% for the full
year. However due to increasing focus and growth on the fixed wireless business the gross margin
contribution from the fixed wireless business unit in absolute dollar terms had grown to 200% of the
mobile business unit for the month of June 2007. As a result of this growth the overall gross profit margin
for the year has increased to 35% from 29% in the prior year. There were no new acquisitions of either
companies or customer bases during the financial year.

The company is a leading provider of business quality wireless broadband services with a unique and
comprehensive wireless offering in two main service areas. The first includes mobile wireless services for
laptop users, based on wholesale access to leading mobile data networks. The second is a very high speed
fixed wireless broadband service offering which is offered to its channel partners which include ISP and
carrier partners. The fixed wireless broadband services are offered directly to business and corporate
customers. These high speed services utilise BigAir’s own infrastructure, which competes directly with
competitors’ expensive fibre-optic and copper based offerings.

The company announced in July 2007 that it has started the upgrade of its Sydney network to fixed
WIMAX technology and is also building a WiMAX network in Melbourne which will soon be
operational. The fixed WiMAX technology will lead to many service enhancements including faster
speeds and quality of service enhancements. WiMAX is expected to provide additional revenue
opportunities for the company in the new financial year and will also lead to a reduction in capital
expenditure attributable to the lower cost of equipment based on WiMAX which is a global standard.

Changes in state of affairs

During the financial year there was no significant change in the state of affairs of the consolidated entity.
Subsequent events

Other than as noted in the Share options section, below, and the changes in the composition of the Board,
there has not been any matter or circumstance occurring subsequent to the end of the financial year that

has significantly affected, or may significantly affect, the operations of the consolidated entity, the results
of those operations, or the state of affairs of the consolidated entity in future financial years.
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Future developments

Disclosure of information regarding likely developments in the operations of the consolidated entity in
future financial years and the expected results of those operations is likely to result in unreasonable
prejudice to the consolidated entity. Accordingly, this information has not been disclosed in this report.

Dividends

In respect of the financial year ended 30 June 2007, no dividend was declared or paid. The company has
not paid a dividend in relation to the previous financial year.

Share options

No new options were granted by the company during the financial year to any director or to any of the five
most highly remunerated officers of the company as part of their remuneration, and 1,920,000 options
granted in the previous financial year were cancelled by forfeiture during the year by mutual agreement.
The share options cancelled by forfeiture were in relation to the following former director:

Director Options cancelled
Ivan Hurwitz 1,920,000

Since the end of the financial year the company has granted share options to one key management
personnel of the company as part of their remuneration:

Executive Options granted
Matt McGuire 800,000
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Directors’ report (cont’d)

Shares under option or issued on exercise of options

No shares were issued during or since the end of financial year as a result of the exercise of an option over
unissued shares.

Details of unissued shares under option issued by the company are:

Number of

Directors and shares under Exercise Expiry date
Executives option Class of shares Price of options

Anthony Tobin 720,000 Ordinary shares 40 cents 15 July 2008
Shane Allan 720,000 Ordinary shares 40 cents 15 July 2008
Anne Lenagan 720,000 Ordinary shares 40 cents 15 July 2008
Jason Ashton 1,920,000 Ordinary shares 40 cents 3 April 2011
Patrick Choi 1,920,000 Ordinary shares 40 cents 3 April 2011
David Keane 1,920,000 Ordinary shares 40 cents 3 April 2011

Under the terms of the option agreements, the right to exercise the options will vest when the share price

reaches 40 cents and stays above that price for at least 30 days. It has been assumed that the options will

vest within 3 years (directors) to 5 years (executives) from the grant date, based on the assumed volatility
of the share and the terms of the option agreements.

The holders of these options do not have the right, by virtue of the option, to participate in any share issue
of the company.

Indemnification of officers and auditors

In June 2007 the company paid a premium in respect of a contract insuring the directors, the company
secretary and all executive officers of the company against a liability incurred by a director or officer to
the extent permitted by the Corporations Act 2001. The insurance cover is effective from 19 June 2007
for a period of 12 months.

Under the provisions of the constitution of the company, to the extent permitted by law, each officer of the
company is indemnified by the company against liability incurred to another person (other than the
company or a related body corporate) except where the liability arises out of conduct involving a lack of
good faith. Accordingly each officer of the company is indemnified against any liability for costs and
expenses incurred by the officer in defending proceedings, whether civil or criminal, in which judgement
is given in favour of the officer or in which the officer is acquitted, or in connection with an application, in
relation to such proceedings in which the court grants relief to the officer under the Corporations Act
2001.

The company has not otherwise, during or since the financial year, indemnified or agreed to indemnify an

officer or auditor of the company or of any related body corporate against a liability incurred as such an
officer or auditor.
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Directors’ report (cont’d)

The following table sets out the number of directors’ meetings (including meetings of committees of
directors) held during the financial year and the number of meetings attended by each director (while they
were a director or committee member). During the financial year, 17 Board meetings, 3 Audit Committee
meetings and 5 Remuneration and Nomination Committee meetings were held.

Board meetings

Audit Committee

Remuneration

Director meetings Committee meetings
Held * Attended Held Attended Held Attended
Jason Ashton 17 17 - - - -
Anthony Tobin 17 17 3 3 5 5
Shane Allan 17 16 3 3 - -
Anne Lenagan 17 15 3 3 5 5
Nigel Jeffries 17 13 - - 5 5
Ivan Hurwitz ™ 6 - - - -

* eligible to attend

Directors’ shareholdings

The following table sets out each director’s relevant interest in shares and options over unissued shares of
the company as at the date of this report:

Director Fully paid ordinary shares Share Options
Number Number

Jason Ashton 9,579,718 1,920,000

Nigel Jeffries 8,000,000 -

Patrick Choi 6,482,411 1,920,000

Ray Catelan 16,408,858 -

Danny Herceg 800,000 -
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Remuneration report

Remuneration policy for directors and executives

During the year, the Board had a Remuneration and Nomination Committee that reviewed the
remuneration packages of all directors, the secretary and executive officers on an annual basis and made
recommendations to the Board. Subsequent to year end, the Board, excluding executive directors, has
adopted the function of the Remuneration and Nomination Committee. Remuneration packages are
determined with reference to market rates and are benchmarked against comparable industry salaries.

Current year remuneration was based on a number of short and long term components regarding the
company’s general performance and the creation of shareholder value.

Director and executive details

The following persons acted as directors of the company during or since the end of the financial year:

Danny Herceg (Chairman, Non-executive director), appointed 27 July 2007

Ray Catelan (Non-executive director), appointed 27 July 2007

Anthony Tobin (former Chairman, Non-executive director), resigned 27 July 2007
Shane Allan (Non-executive director), resigned 27 July 2007

Anne Lenagan (Non-executive director), resigned 27 July 2007

Nigel Jeffries (Non-executive director)

Jason Ashton (Chief Executive Officer)

Patrick Choi (Chief Financial Officer), appointed 27 July 2007

Ivan Hurwitz (Director of Sales and Marketing), resigned 3 November 2006

The highest remunerated Group executives of the company and the Group during or since the end of the
financial year:

Jason Ashton (Chief Executive Officer)

Patrick Choi (Chief Financial Officer & Company Secretary)

David Keane (Chief Technology Officer) — resigned 8 September 2006

Ivan Hurwitz (Director of Sales and Marketing), resigned 3 November 2006

Matt McGuire (National Sales and Marketing Manager) — commenced 8 November 2006

Contracts for services of key management personnel

Under the company constitution, one-third of the non-executive directors stand for re-election at each
annual general meeting.

The executives have in place standard contracts with the company which allow either party to give three
months notice to terminate the contract of employment. There are no provisions for termination payments
provided under these contracts.

The non-executive directors do not have employment contracts with the company, and there is no
requirement to provide notice prior to resignation.

Elements of directors and executive remuneration
Remuneration packages contain the following key elements:

(@) Short term employment benefits — Salary and fees;
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(b) Post employment benefits — Superannuation of 9% of gross salary; and
(c) Share based payment equity options — share options granted as disclosed in Note 9 to the financial
statements.

The directors and the five identified company executives and Group executives received the following
amounts as compensation for their services as directors and executives of the company and/or Group
during the financial year:

Short-term

Employment Post Employment Share Based
2007 Benefits Benefits Payments %

Salary & Fees Superannuation Options (ii) Total Consisting of

$ $ $ $ options
Directors
Anthony - 70,000 9,901 79,901 12%
Tobin
Shane Allan - 50,000 9,901 59,901 17%
Anne Lenagan - 45,000 9,901 54,901 18%
Nigel Jeffries - 45,000 - 45,000 -
Executives (i)
Jason Ashton 120,000 10,800 27,155 157,955 17%
Patrick Choi 120,000 10,800 27,155 157,955 17%
Ivan Hurwitz 124,000 4,860 (6,790) 122,070 -
David Keane 21,000 - 27,155 48,155 56%
Matt McGuire 157,658 14,189 - 171,847 -
0] A company’s “executive” includes the company secretary and senior management of the
company.

(i) Equity-settled share-based payments issued to employees are measured at fair value at the
date of grant. The total value of options granted is calculated based on the fair value of
options at grant date multiplied by the number of options granted during the year. Directors
and executives’ options have been valued based on the binomial model. The benefit relates to
the period of service from grant date to vesting date.

None of the other short term and post employment paid in the financial year was dependent on the
satisfaction of a performance condition. However, the options issued to the executives and directors in a
prior period will vest when the share price reaches 40 cents and stays above that price for at least 30
trading days. The shares subject to options will be exercised at a price of 25 cents.

Value of options issued to directors and executives

No options were exercised during or since the end of the financial year, and 1,920,000 options granted in
the previous financial year were cancelled during the financial year.

There were no alterations of the terms or conditions of a grant of a cash bonus, performance related bonus
or share-based payment compensation.

Proceedings on behalf of the company

No person applied for leave under section 237 of the Corporations Act 2001 to bring or intervene in
proceedings on behalf of the company.
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Non-audit services

Details of the amount paid or payable to the auditor for non-audit services provided during the year by the
auditor are outlined in note 11 to the financial statements.

The directors are satisfied that the provision of non-audit services, during the year, by the auditor is
compatible with the general standard of independence for auditors imposed by the Corporations Act 2001.

The directors are of the opinion that the services as disclosed in note 11 to the financial statements do not
compromise the external auditor’s independence, based on advice received from the Audit Committee, for
the following reasons:

¢ all non-audit services have been reviewed and approved to ensure that they do not impact the
integrity and objectivity of the auditor; and

¢ none of the services undermine the general principles relating to auditor independence as set out
in Code of Conduct APES 110 Code of Ethics for Professional Accountants issued by the
Accounting Professional & Ethical Standards Board, including reviewing or auditing the auditor’s

own work, acting in a management or decision-making capacity for the company, acting as
advocate for the company or jointly sharing economic risks and rewards.

Auditor’s independence declaration
The auditor’s independence declaration is included on page 17 of the annual report.

Signed in accordance with a resolution of the directors made pursuant to s. 298(2) of the Corporations Act
2001.

On behalf of the directors

D Herceg )Y

Chairman

Sydney
31 August 2007
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Deloitte

The Board of Directors

BigAir Group Limited

Level 1, 59 Buckingham Street
SURRY HILLS NSW 2010

31 August 2007

Dear Sirs

BigAir Group Limited

Deloitte Touche Tohmatsu
ABN 74 490 121 060

Grosvenor Place

225 George Street

Sydney NSW 2000

PO Box N250 Grosvenor Place
Sydney NSW 1217 Australia

DX 10307SSE

Tel: +61 (0) 2 9322 7000
Fax: +61 (0) 2 9322 7001
www.deloitte.com.au

In accordance with s. 307C of the Corporations Act 2001, | am pleased to provide the following

declaration of independence to the directors of BigAir Group Limited.

As lead audit partner for the audit of the financial statements of BigAir Group Limited for the financial
year ended 30 June 2007, I declare that to the best of my knowledge and belief, there have been no

contraventions of:

0] the auditor independence requirements of the Corporations Act 2001 in relation to the audit; and

(i) any applicable code of professional conduct in relation to the audit.

Yours faithfully

Bolo 205 bl Ol

DELOITTE TOUCHE TOHMATSU

Adam Thompson
Partner
Chartered Accountants

Liability limited by a scheme approved under Professional Standards Legislation.
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Deloitte Touche Tohmatsu
ABN 74 490 121 060
Grosvenor Place
225 George Street
Sydney NSW 2000

PO Box N250 Grosvenor Place
Sydney NSW 1217 Australia

DX 10307SSE

INDEPENDENT AUDIT REPORT Fo o102 o532 1001

TO THE MEMBERS OF BIGAIR GROUP LIMITED www.deloitte.com.au
Report on the Financial Report

We have audited the accompanying financial report of BigAir Group Limited, which comprises the
balance sheet as at 30 June 2007, and the income statement, cash flow statement and statement of changes
in equity for the year ended on that date, a summary of significant accounting policies, other explanatory
notes and the directors’ declaration of the consolidated entity comprising the company and the entities it
controlled at the year’s end or from time to time during the financial year as set out on pages 20 to 67.

Directors’ Responsibility for the Financial Report

The directors of the company are responsible for the preparation and fair presentation of the financial
report in accordance with Australian Accounting Standards (including the Australian Accounting
Interpretations) and the Corporations Act 2001. This responsibility includes establishing and maintaining
internal control relevant to the preparation and fair presentation of the financial report that is free from
material misstatement, whether due to fraud or error; selecting and applying appropriate accounting
policies; and making accounting estimates that are reasonable in the circumstances. In Note 3, the
directors also state, in accordance with Accounting Standard AASB 101 Presentation of Financial
Statements, that compliance with the Australian equivalents to International Financial Reporting Standards
ensures that the financial report, comprising the consolidated financial statements of the Group and
separate financial statements of the Company and notes, comply with International Financial Reporting
Standards.

Auditor’s Responsibility

Our responsibility is to express an opinion on the financial report based on our audit. We conducted our
audit in accordance with Australian Auditing Standards. These Auditing Standards require that we comply
with relevant ethical requirements relating to audit engagements and plan and perform the audit to obtain
reasonable assurance whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in
the financial report. The procedures selected depend on the auditor’s judgement, including the assessment
of the risks of material misstatement of the financial report, whether due to fraud or error. In making those
risk assessments, the auditor considers internal control relevant to the entity’s preparation and fair
presentation of the financial report in order to design audit procedures that are appropriate in the
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s internal
control. An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by the directors, as well as evaluating the overall
presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our
audit opinion.

Member of
Deloitte Touche Tohmatsu

Liability limited by a scheme approved under Professional Standards Legislation.
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Auditor’s Independence Declaration

In conducting our audit, we have complied with the independence requirements of the Corporations Act
2001.

Auditor’s Opinion
In our opinion:

(@) the financial report of BigAir Group Limited is in accordance with the Corporations Act 2001,
including:

(i) giving a true and fair view of the company and consolidated entity’s financial position as at 30
June 2007 and of their performance for the year ended on that date; and

(ii) complying with Australian Accounting Standards (including the Australian Accounting
Interpretations) and the Corporations Regulations 2001.

(b) the consolidated and company’s financial statements and notes also comply with International
Financial Reporting Standards as disclosed in Note 3.

DELOITTE TOUCHE TOHMATSU

Adam Thompson
Partner

Chartered Accountants
Sydney, 31 August 2007

Member of

Liability limited by a scheme approved under Professional Standards Legislation. Deloitte Touche Tohmatsu
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Directors’ declaration

The directors declare that:

a) in the directors’ opinion, there are reasonable grounds to believe the company will be able to pay its
debts as and when they